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  www.DefenseCareers.com/Verizon

B2B Spotlight

Every business needs super folks AND super partners. Learn 
about SoftTech Solutions and how they would make both a 
great employer AND business partner for you.

STSô Aspirations
To become your preferred provider for GIS/J2EE Services.

For more info www.DefenseCareers.com/STS

Meet Our Worldwide Outreach Team

USADefenseIndustryJobs.com, AKA IntelligenceCareers.com, 
has four recruiting teams constantly traveling the world. Bring 
your resume and see how we can open doors for you.

Mar 13 - Fort Gordon, GA - NCSI Trade Show
Mar 13 - Wiesbaden, Germany - Comprehensive Careers Seminar
Mar 14 - Giessen, Germany -  Comprehensive Careers Seminar
Mar 20 - Baumholder, Germany -  Comprehensive Careers Seminar
Mar 21 - Baumholder, Germany -  Comprehensive Careers Seminar
Mar 21 - Peterson AFB, CO - TAP Employer Panel
Mar 22 - Fort Bragg, NC - NCOA Career Fair
Mar 24 - Ramstein, Germany - USADIJ Open House
Mar 25 - Heidelberg, Germany - USADIJ Open House
Apr 6 - Woodbridge, VA - Comprenhensive Careers Seminar

More Places to Meet Our Worldwide Outreach Team

Apr 16 - Fort Meade, MD - Worldwide NSA IT Conference
Apr 17 - Fort Meade, MD - Worldwide NSA IT Conference
Apr 19 - Hampton Roads, VA - VPCC Career Fair
Apr 19 - Upper Marlboro, MD - OSDBU Federal Procurement 
Conference for Small and Disadvantaged Businesses
Apr 20 - Tampa, FL - MacDill AFB/ U.S. Central Command
Apr 25 - Fort Meade, MD - Career Fair
Apr 25 - Twenty-Nine Palms MCB, CA - Career Fair
Apr 25 - Camp Pendelton, CA - Career Fair
May 4 - Woodbridge, VA - Comprenhensive Careers Seminar
May 11 - Vienna, VA -  Defense Professional Career Invitational
May 18 - BWI, MD -  Defense Professional Career Invitational

Know of an event that we should be at? Contact Britta Janitschek 
bjanitschek@defensecareers.com or 703.491.0475 x18 with recommendations.

More info www.USADefenseIndustry.com
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Display Advertising

USADefenseIndustry.com Magazine is a monthly print 
magazine that goes out to key military and government 
career transition ofýces around the world, via insertion in 
metro DC newspapers such as the DoD Pentagram, via 
direct mail to subscribers, and DSIC is also distributed at all 
career fairs and trade shows that we either sponsor or exhibi-
tion at. 30,000+ printed monthly. In print since June 2001. All 
pages full color. Extra cost for back and front covers ($75/si). 
Ad cutoff: 22nd of month.

Advertising Cost $65/square inch for inside the cover ad-
vertisements and $75/si for outside cover advertisements; 
max size 7òw x 9òh. We accept almost any standard format 
graphic or can create an ad for you -- at no extra cost!!

Our
Services

Job Posting

Candidates viewed 551,580 job 
postings last year and 55,010 
applied online to defense employers. 
Cost $375/month for unlimited online listings.

Resume Search

27,000+ resumes online for DoD cleared professionals. All 
candidates contacted monthly to ensure that contact info is 
current and that they would still consider new offers. 
Cost  $475 month-to-month.

Bundled Jobs & Resume Service

Get both unlimited Job Posting and Resume Search at a 
super discount. Cost   $625 month-to-month. Save $225.

Website Banner Advertising

Inexpensive advertising for prime spots. Cost  $395/week.

Career Information Packets

Insert your 8.5x11ò þyer in our event information handout 
bags. Cost  $395/month. Start any time.

Direct Mail/Special Campaigns

We can build a highly targeted candidate campaign.

USADefenseIndustry.com & USADefenseIndustryJobs.com
by IntelligenceCareers, Inc.

Need More Info? 1.800.919.8284 or CustomerService@DefenseCareers.com
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USADefenseIndustryJobs.com - One Stop Career Shopping

Defense Industry Opportunities 

in Metro Washington D.C., across the USA and Internationally

Defense Industry Jobs & Employment

Defense Systems & Intelligence Careers (DSIC) Magazine, a monthly published since June 2001 - 2007.01SE Edition

Upcoming Career Events

Defense Industry & Intelligence Focus

VA - 2007.01.05 - Fri: Defense Careers Seminar, Lake Ridge VA

MD - 2007.01.12 Fri: BWI/Linthicum, Embassy Suites at BWI MD

VA - 2007.01.19 Fri: Springfield, VA - Holiday Inn Express, Springfield

VA - 2007.02.02 - Fri: Defense Careers Seminar, Lake Ridge VA

MD - 2007.02.16 Fri: BWI/Linthicum, Sheraton Four Points at BWI

VA - 2007.03.02 - Fri: Defense Careers Seminar, Lake Ridge VA

More info: IntelligenceCareers.com

or USADefenseIndustryJobs.com 

2007

Both Verizon and Harris are featured employers 

at all of our January 2007 Career Fairs

Inside This Edition

Defense Careers Seminar, Page 2

Article: The Influence of Defense 

Recruiters in the Global War on 

Terrorism, Page 3

Advice: Building Resumes for the 

Defense Industry, Page 5

Overview: Preliminary Cleared Ca-

reers Salary Survey Results, Page 8

Article: Civilian Opportunities in 

the Defense Industry, Page 13

Weôre the
Help Wanted for 
the U.S. Defense 

Industry
We travel the world.

Who can we ýnd for you?

Advertise in 12 
editions and only 

pay for 10!

Special Offer

Senior Recruiter Rena Appel at AFCEAôs TechNet 
West 2007, recently held in San Diego, California.
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Career Events RFK Stadium Washington DC

?
How did you get
this magazine?

Please take a
moment and send an email to 

mag@defensecareers.com
and let us know HOW you came

by this magazine (newspaper, friend, 
career fair, TAP/TAMP Ofýce, etc.)

Also please let us know where you are 
(Arizona, Germany,

Washington, DC, etc.)

Thanks!

Subscribe - Get Home Delivery

Get First Class mail delivery direct to your home or ofýce.

Defense Systems & Intelligence Careers magazine is inserted 
into newspapers and given out at career fairs, trade shows and 
seminars. But there is only one way to guarantee that you get 
your monthly copy: subscription.

Name:
Email:
Street:

City, State, Zip:

____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________

Three Ways to subscribe:
Å Fax this form to: 703.995.0863 or
Å Subscribe online at DefenseCareers.com/magazine or
Å Mail this form to: ICi DSIC, 1346 Old Bridge Rd 101, Woodbridge VA 22192-2708
  -- Recommended method if you pay by check OR if you have an APO AA/AE/AP address.

Credit Card Number: (AMEX, Master Card, VISA only)
 ___________________________________
Expiration Date:  ___________________ (Month/Year)
Name on card:    _____________________________
Billing Address (if different from mailing address).
 ___________________________________
 ___________________________________

Subscription:
___ 3 Months - $9.00
___ 6 Months - $15.00
___ 12 Months - $24.00

We play and
support soccer

Meet us at a
D.C. United Game

Recruiter Onsite at Gate óAô
RFK Stadium, Washington DC at these home games:

04/14 - Saturday v. Kansas City Wizards, 7:30 p.m.
05/06 - Sunday v. Chivas USA, 3:00 p.m.
05/26 - Saturday v. Houston Dynamo, 7:30 p.m.
06/10 - Sunday v. New York Red Bulls, 1:00 p.m.
06/16 - Saturday v. Chicago Fire, 7:30 p.m.
June 16th is also Armed Forces Appreciation Day! 

Look for the USADefenseIndustryJobs.com Kiosk
Our Defense Industry Jobs Info kiosk runs 2 hours prior to each home game

www.DCUNITED.com
View Season Game Schedule - Everything You Ever Wanted To Know About D.C. United
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Objective Statements Rena Appel, Senior Recruiter

Setting Clear Objectives
For Your Resume & Career

- Writing Effective Objective & Summary 
Statements In Resumes -

Rena Appel, Senior Recruiter
IntelligenceCareers.com, rappel@defensecareers.com

The greatest number of complaints I receive from candidates is that they do 
not get responses to their resumes.  I hear reluctance from candidates to up-
load a resume on a new companyôs website because they havenôt heard back 
from the companies that they have already applied to.

What I observe from reviewing many resumes is a failure to target the resume 
to an appropriate job; or the resume is not written to illustrate the suitability 
of a candidateôs background to the position being applied for.

Based on work we have done with candidates and with recruiters that use our 
website, IntelligenceCareers.com recommends that candidates begin their 
resume with a clear objective statement.  

Some folks recommend the use of a candidate summary or proýle; I have 
even seen resumes that use both an objective and summary.  Whichever you 
choose to use ï we recommend that you focus the statement(s) on the effec-
tiveness of how your background matches the companyôs requirement.  Not 
wanting to get overlooked for various opportunties, many objectives and/or 
summaries are too general and focused on soft my skills and interests that 
donôt relate to speciýc position requirements.

Remember, the recruiterôs main job is to ýll open
positions with the candidates best qualiýed to meet 

position requirements. Recruiters will focus their time 
and efforts towards candidate resumes that demon-

strate a high degree of suitability to the opening.    

Following below are some real world examples of different objective and 
summary statements that have recently crossed my desk.

OBJECTIVE STATEMENTS

Objectives help the recruiter identify and compare the type of work you are 
looking for when compared to open corporate requisitions.  Many resumes 
contain generalized self-centered objective statements that will be easily 
ignored by the recuriter.  

A simple speciýc objective statement can be very effective.  For example:

A - ñSeeking a position in the private security ýeldò
B - ñTo obtain a permanent position in the ýeld of Signals Analysis and/or 

Information Technologyò

As for Example óAô, if Iôm a recruiter who looks for physical security special-

ists, access control, or security guards, this very simple 
statement tells me that this is a resume I want to look at 
more closely. The óBô statement also works as it is clear and 
was followed by summary that supports both career ýelds. 

However, be careful about how many career ýelds or posi-
tions you include in an objective ï too many skillsets will 
lose the recruiterôs interest in you. 

If you have several strong skillsets then 
you would be better off with separate 

versions of your resume, targeted to the 
appropriate career ýeld being offered by 

the employer.  

Does this objective statement sound like similar to yours? 
ñTo pursue a challenging career as a Director of Security, 
Physical Security, Probation and Parole Ofýcer, Social 
Worker and Loss Prevention Investigator or related ýeldò.  
It doesnôt work for me.

The Director of Security, Physical Security and Loss 
Prevention positions are related security positions.  How-
ever, the Probation and Parole Ofýcer and Social Worker 
positions are not related.  Here you want to consider two 
resume versions; one objective geared to positions in the 
security ýeld, and the other geared to positions in the Hu-
man Services ýeld.

Below are some common objectives often seen in resumes:

A - ñTo obtain a challenging position in a corporation 
where I can enhance my personal growth as well as con-
tinue in the growth of the organization.ò
B - ñTo obtain a challenging position to utilize my work 

experience and education that offers opportunity for pro-
fessional growth and advancement.ò
C - ñTo obtain a challenging position that expands my 

knowledge base and encourages professional growth and 
development.ò
D - ñTo obtain a challenging position utilizing the knowl-

edge, experience and skills I have obtained throughout my 
professional career.ò
E - ñTo obtain a position in which I can utilize my educa-
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Objective Statements Rena Appel, Senior Recruiter

tional background and experience with possibili-
ties for advancementò
F - ñSeeking a position with challenging op-

portunities that will best utilize my acquired 
skills and capabilities while allowing for personal 
contribution and professional growth.ò
G - ñTo secure a position with a progressive 

company that offers continued professional 
growth, challenge and opportunities for advance-
ment.  Date available to startéò

These seven objective statements come from seven 
different resumes but they actually sound much 
alike. Imagine the attention span of a recruiter that 
gets a tremendous number of resumes that all start 
out like this. 

These statements donôt say anything to a recruiter.  
They are too general and they focus on what is in it 
for you, rather than the suitability of your career in-
terest to what positions are currently being offered.

Many recruiters scan resumes for 
no more than about 60 seconds.  
Boring, worthless objective state-

ments are ignored and pushed 
aside very quickly.  

Let me give you an example from a resume by a 
candidate with the following objective.  ñTo obtain 
a challenging position where I can apply my 9 
years of diverse military training and experience.ò  

My advice to the candidate was to get rid of the 
term ñchallenging positionò and to be more speciýc 

about the type of work being sought.  After changing their resume the candidate 
wrote back: ñThank you for the information you provided meéI had changed my 
objective as you recommended to read as follows: óObjective: To obtain a challenging 
career in logistics and operations or as a Program Manager, where I can apply my 9 
years of technical military training and diverse experience.ô  Upon changing my ob-
jective, I have continuously received numerous job offersé.ò. Being speciýc works.

Some rewording examples:

ORIGINAL:  ñA career position with a progressive organization as a Computer 
Information Systems Manager and Information Technology where there are oppor-
tunities for growth and advancement.ò (By the way what is a Computer Information 
Systems Manager and Information Technology?)
BETTER: ñTo obtain a position as a Sr. Systems Engineer, special interest in 

a leadership role on new projects that include software integration, veriýcation/
validation of requirements and testing of systems.  Positions that include a combi-
nation of systems engineering and test engineering are highly desirable.ò (This is 
better assuming that you really are/were an I.T. manager.)

ORIGINAL: ñA challenging position as a Sr. Intelligence Analyst utilizing abilities 
developed through my experience and education, with opportunity for professional 
growth.ò
BETTER: ñTo work as an intelligence/operations analyst supporting the most 

challenging military/civilian Homeland Security missions using my X years of 
intelligence experience (USAF/Federal Law Enforcement) to support US Force 
Protection/Anti-Terrorism missions/operations at home and worldwide.

What the rewordings illustrate are descriptions of what these candidates consider 
challenging positions, based on their experience and what represents professional 
growth and advancement, without couching it in terms of ñwhatôs in it for meò. 

Understand that the goals of professional growth and advancement are worthy ï how-
ever these goals donôt have anything to do with the relevance of your background to 
the openings the recruiter is trying to ýll.  Companies want you and they need your 
skills and expertise; but companies are focused on what you bring to the table.

Continued on Page 16

Job Search is dogôs work.

And Iôm your dog.

4918 Jobs Online

USADefenseIndustryJobs.com
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Defense Intelligence Ten Jobs We Find Interesting

Anti-Terrorism/Force Protection Specialist
Location: Springýeld, IL
IC Job Nr. 325527
Seeking Anti-Terrorism/Force Protection Specialist for 
the Illinois National Guard. Individual needs an active 
Secret Clearance, experience and training in Anti-Ter-
rorism and Force Protection, AT Level I and II courses, 
experience in writing and maintaining AT Plans, RAMP 
Plans, facilitating threat working group, working with 
civilian and military ofýcials, conducting evac plans, fa-
miliar with DoD and DA AT programs and requirements, 
conducting vulnerability assessments and related duties.

Pashto & Dari Linguists
Location: Afghanistan
IC Job Nr. 229922
Support D.I.A. (Defense Intelligence Agency) operations in Af-
ghanistan. Will consist of ++Mission-related ýeld work++ and/or 
Document/Media Exploitation to be performed primarily on a mili-
tary installation. Must be a US citizen with þuency in English and 
Dari or Pashto.

System Engineer (Planning & Policy)
Location: Colorado Springs, CO
IC Job Nr. 321516
Assist in development and/or review of 
theory, doctrine, vision & policies. Provide 
long range space & Information Assurance 
(IA) planning & strategy support. Primary 
support to Space Planning & Requirements 
System (SPRS). Includes support to required 
working groups & support for development 
of military visions, implementation strate-
gies & plans. Analysis & evaluate changes 
in threat, requirements, system environ-
ments, science, technology, & resource 
allocation to determine technological & 
programmatic impacts on military systems 
& potential changes to military policies.

Satellite Systems Engineer
Location: Los Angeles, CA
IC Job Nr. 266974
Responsible for engineering, designing, 
and delivering space-to-ground com-
munication systems for satellite-based 
sensor systems. Develops system concepts, 
architectures, designs and requirements for 
advanced communication systems, speciý-
cally the information assurance and secu-
rity aspects of these systems. Knowledge 
of Continuity of Operations (CONOPS) 
development, performance speciýcations, 
Interface Control Documents (ICDs), and 
integration and test is also necessary.

Apply for any of these jobs by 

going to our homepage and

entering the job number.

Strategic Account Manager
Location: Honolulu, HI
IC Job Nr. 330896
Serves as representative in Paciýc region responsible 
for developing and advancing a trusted relationship with 
Air Force customers. Responsibilities include facilitat-
ing opportunity identiýcation, marketing the full range 
of corporate capabilities, facilitating industry relation-
ships, and maximizing internal collaboration. Includes 
developing a roadmap to identify emerging Air Force 
opportunities and provide solutions that leverage existing 
core capabilities across the region. Should have 20 years 
experience directly with the US Air Force.

Ten Jobs
We Find Interesting

Advanced Weapons Engineer
Location: Alexandria, VA
IC Job Nr. 316595
Provide program management and engineering support to the 
DTRA Hard Target Defeat Project. Knowledge and experience in 
developing and assessing weapon technologies for enhancing na-
tional capability to hold foreign underground facilities at risk and 
understanding of military targeting process is preferred. Requires 
a Masters degree in engineering, mathematics, physics or related 
technical or engineering management ýeld with 10 years experi-
ence in DoD acquisition and engineering management.

Jobs Available Online as of February 28th:
13 x Afghanistan

83 x Arizona
151 x California
24 x Colorado
13 x Germany
34 x Hawaii

445 x Maryland
1631 x Virginia

1997-2007 10 Year Anniversary
IntelligenceCareers.com
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Defense Intelligence Ten Jobs We Find Interesting

Ten Jobs
We Find Interesting

Senior ChemBio Operations Ofýcer 
Location: Aberdeen, MD
IC Job Nr. 1527
Provide support to government organizations engaged in chemical and 
biological defense services. You will support a Joint Operations Cell in the 
Washington, DC area. Includes planning and execution of Chemical, Bio-
logical, Radiological and Nuclear (CBRN) response operations in support 
of anti-terrorism operations and other hazardous material incidents.

10-20 Subject Matter Experts 
in Strategic Planning, Operations, 
Mission Analysis, Tactical and 
Technical Procedures
Location: Bolling AFB, Washington DC
IC Job Nr. 73927
Serve at the DJIOC (Defense Joint Intel-
ligence Center) in one of six areas: (1) 
Operations (Analysis and Collection 
Management), (2) Global Force Manage-
ment, ( 3) Capabilities Development, (4) 
Customer Outcomes & National Inter-
face, (5) Global Battle Space Awareness, 
and (6) Planning. Your background: 
Senior NCOs and Ofýcers (Former E8/
E9/W2/W3/W4/O4/O5/06 of all services) 
with experience at DIA, NSA, DHMO, 
NRO, NMJIC and Pentagon.

Rocket Scientist AKA
Senior Mechanical / Aerospace Engineer
Location: Huntsville, AL
IC Job Nr. 258981
Support technology programs related to missile de-
fense test support. The product is typically a complex 
missile re-entry vehicle comprised of mechanical and 
electrical/RF subsystems. The successful candi-
date will be responsible for conceptual and detailed 
design, fabrication planning, subcontractor oversight, 
veriýcation, and ýeld test planning and support. 
Experience in the following areas is desirable: Project 
Engineering, Missile Flight Test, Dynamic Modeling, 
Composites, Ordnance, Intelligence Analysis, Lethal-
ity, and Vulnerability.

CT Intelligence Analyst
Location: RAF Molesworth, England
IC Job Nr. 325540
Provide subject matter expertise in long-term projects such as 
country studies to include coverage of counterterrorism, political, 
criminal, and economic elements. Insures all source integration 
into the products. Participates in analytic exchanges with joint, al-
lied, and coalition intelligence organizations. Maintains situational 
awareness of political, economic, diplomatic, criminal, military, 
paramilitary and terrorism-related developments.

4918
Unique
Jobs

Online

Ward Solutions, Inc. was formed in 2004 as a veteran-owned small business 
(VOSB) in Maryland.

Ward Solutions specializes in Information Technology (IT) and Engineering and 
related support to the Department of Defense (DoD), Intelligence Community (IC) and 
other U.S. Agencies. We provide comprehensive support to major industry partners such 
as CSC, AT&T, ManTech, L-3/Titan and Northrop Grumman/Essex, to name a few.

We welcome the opportunity to further present our capabilities and become your partner!

To learn more about partnering, please contact us directly: Tony Ward, award@ward-solutions.com 
(410) 290-1111 or Ward Solutions, Inc., 6760 Alexander Bell Drive, Suite 180, Columbia, MD 21046

Learn more about us at

www.USADefenseIndustry.com/ward 

We offer a contract/subcontract resource that is þexible, technically responsive, dedicated and cost 
effective. Core Capabilities: Program Management; Acquisition; Information Assurance & Security; Systems, 
Software and Database Engineering; Systems Administration; Web Application Design; and much more!
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Salaries Compensation Determining Your Defense Industry Value

More Cleared Careers 
Salary Survey Results

Some Surprises

IntelligenceCareers.com surveyed salary and other 
professional data between June 1st, 2006 and 
December 1st, 2006 with participation by 5,801 unique 
cleared careerchangers in the defense industry. Survey 
participants were tracked by eight different criteria 
plus their IP address to determine that a survey partici-
pant was unique and did not submit multiple 
surveys. The same or similar data is also being col-
lected through 2007, but on a much more extensive 
scale. Our 2007 survey should detail the employment 
history and earnings of almost 20,000 individuals.

Same Skills - Who Makes More?

All-Source Intelligence Analyst
-- Men
-- Women
-- CIA experience
-- DIA experience
-- FBI experience
-- NSA experience

Linguistics/Translation
-- Men
-- Women
-- CIA experience
-- DIA experience
-- FBI experience
-- NSA experience

Network Admin/Engineering
-- Men
-- Women
-- CIA experience
-- DIA experience
-- FBI experience
-- NSA experience

GIS / Imagery
-- Men
-- Women
-- CIA experience
-- DIA experience
-- FBI experience
-- NSA experience

Lower 25%
$60,000
$60,000
$60,000
$60,000
$60,000
$60,000

$60,000
$55,000
$55,000
$55,000
$55,000
$55,000

$60,000
$60,000
$60,000
$60,000
$60,000
$60,000

$65,000
$56,000
$60,000
$62,000
$60,000
$60,000

Median
$79,000
$75,000
$70,000
$76,000
$75,000
$75.000

$77,000
$72,000
$72,000
$72,000
$74,000
$74,000

$75,000
$75,000
$75,000
$75,000
$75,000
$75,000

$85,000
$80,000
$85,000
$82,000
$83,700
$83,700

Mean
$82,000
$79,700
$75,000
$81,800
$80,500
$80,600

$85,000
$75,200
$77,400
$78,100
$77,700
$78,000

$81,500
$80,700
$81,500
$81,100
$80,800
$81,000

$86,000
$81,200
$85,600
$85,000
$83,700
$83,700

Upper 25%
$100,000+
$98,000+

$100,000+
$100,000+
$99,300+

$100,000+

$100,000+
$96,500+
$99,300+

$100,000+
$99,300+

$100,000+

$100,000+
$100,000+
$100,000+
$100,000+
$100,000+
$100,000+

$106,000+
$99,000+

$110,000+
$108,000+
$100,000+
$103,000+

N=
516
391
321
337
320
322

176
158
132
138
135
136

209
165
148
144
144
143

185
130
114
118
108
110

Men Make More Than Women?
No, ... not at least when it comes to Network Administration & Engineering. However, male intelligence analysts have a slight edge 
in earning power, and males certainly seem to earn more in Linguistics and GIS/Imagery.

CIA Experience Has More Value Than NSA Experience?
No. Experience within, for or with various national agencies does not seem to be a major inþuencer of your ability to earn more 
money. One exception seems to be that DIA & CIA experience earns more for senior GIS/Imagery professionals. On the other hand, 
non-CIA experienced mid-level intelligence analysts earn about $5-6000 more.

Methodology Description on Page 10
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Salaries Compensation Determining Your Defense Industry Value

Program Managers (Certiýed PMP or DAWIA)
 <=25% Median Mean Top 25%

USA-Secret 65,000 75,000 87,400 100,000+

USA-Top Secret/SCI 72,000 98,000 99,900 120,000+

USA-TS/SCI w/CI Poly 82,000 100,000 106,500 120,000+

USA-TS/SCI w/LS/Full Poly 89,000 119,000 118,100 134,400+

Maryland-Top Secret/All 88,000 120,000 113,400 135,000+

Virginia-Top Secret/All 85,000 106,000 108,100 125,000+

RF and Sensor Engineering
 <= 25% Median Mean Top 25%

USA-Secret 45,000 55,000 67,300 77,000+

USA-Top Secret/SCI 50,000 65,000 70,000 88,000+

USA-TS/SCI w/CI Poly 70,000 93,000 95,000 110,000+

USA-TS/SCI w/LS/Full Poly 71,000 105,000 104,100 130,000+

Maryland-Top Secret/All 65,000 72,500 86,700 100,000+

Virginia-Top Secret/All 70,000 80,000 90,000 115,000+

System Engineering
 <= 25% Median Mean Top 25%

USA-Secret 52,000 65,000 73,100 90,000+

USA-Top Secret/SCI 70,000 90,000 91,000 110,000+

USA-TS/SCI w/CI Poly 75,000 96,500 96,300 110,000+

USA-TS/SCI w/LS/Full Poly 85,000 105,000 104,700 123,000+

Maryland-Top Secret/All 70,000 95,000 94,400 110,000+

Virginia-Secret 50,000 67,500 75,100 92,000+

Virginia-Top Secret/All 80,000 100,000 103,800 120,000+

2006-2007 Salary Survey Factoids

  Å Top 10 Candidate Choices - When 
candidates think about who they would like 
to work for their Top 10 choices are in order 
of most popular choices:

#1 Lockheed Martin & SAIC (tie)
#2 Booz Allen Hamilton
#3 Northrop Grumman

#4 BAE Systems
#5 L-3 Communications

#6 General Dynamics
#7 CACI, International & the 

Central Intelligence Agency (tie)
#8 Raytheon Company

#9 Mantech, International
#10 The Boeing Company

  Å Corporate Branding Needs Work 
- When asked, ñIf you were to lose your job 
today, name 3 companies that have similar 
jobs to your current one.ò 63% of survey 
takers couldnôt name a single company or 
organization..This is a slight improvement 
over 2004ôs non-response level of 67%.

1997-2007 Our 10 Year Anniversary
IntelligenceCareers.com, which is also known as USADefenseIndustryJobs.com (since 2006), was originally founded in 1997 
as a career information website for Intelligence professionals. It was then named Virtual Domain Systems Analyst (VDSA.net), 
then GWorx Information and Intelligence Skills Database (1998 GWorx.com/IISD) and ýnally became IntelligenceCareers.com 
in 1999. Almost all of our original 17 customers are still with us today.

Survey Methodology Used on Page 8

Å All participants volunteered to take our Salary Survey. The number of participants in a particular sample are listed as 
N(umber)= on page 8.

Å The sample used to develop the salary numbers on page 8 of this magazine are based on the criteria of selecting 
cleared candidates that live in the District of Columbia, Maryland and Virginia. Selected candidates identiýed them-
selves as having an active Top Secret Security Clearance of some kind.

Å Candidates were asked, ñIf you previously served in a federal government agency as a civilian, what agency did you 
serve in?ñ Candidates that checked the ñCIAò box are marked as having ñCIA experienceò, although we do not know 
if that experience was as a government employee, industry contractor or military member assigned to that agency.

Å We have the ability to cross analyze the relationship between any ýve surveyed criteria asked within our survey. We 
will look at different skillsets in April 2007.
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Career Adventures Careers In Risk Assessment & Strategic Risk Management

Conceptually Related Keywords

Å Business Continuity Planning
Å Certiýed Risk Manager Program
Å Continuity of Operations (COOP)
Å Enterprise Risk Management (ERM)
Å (Enterprise) Information Assurance
Å Risk Assessment Methodology (RAM)
Å Risk Modeling
Å Risk Science
Å Strategic Management
Å Strategic Risk Assessment
Å Strategic Risk Management (SRM)
Å Strengths, Weaknesses, Opportunities and Threats 
(SWOT Analysis) 

Recommended Reading
www.DefenseCareers.com/Books/Risk

  Å Risk Assessment And Decision Making In Business And 
Industry, by Glenn Koller
  Å The Professional Guide to Risk Assessment, by Paula K. 
Martin and Bruce Chadbourne
  Å Country Risk Assessment: A Guide to Global Investment 
Strategy, by Michel Henry Bouchet, Ephraim Clarke, Bertrand 
Groslambert

Careers In Risk
Assessment and Strategic 

Risk Management

Professional Resources & Associations

Å Decision Analysis Society
  -- http://faculty.fuqua.duke.edu/daweb/
Å Global Association of Risk Professionals
  -- http://www.garp.com/
Å International Society of Exposure Analysis 
  -- http://www.iseaweb.org/
Å Professional Risk Managersô International 
Association
  -- http://www.prmia.org/
Å Institute for Defense Analyses
  -- http://www.ida.org
Å Risk Assessment & Policy Association
  -- http://www.fplc.edu/risk/rapa.htm
Å Society for Risk Analysis
  -- http://www.sra.org/

Risk Management has its origins in the insurance industry, and 
is based upon risk assessment.

Risk Assessment has direct and common application in the 
ýelds of investment ýnance, medicine, environmental manage-
ment, space science, and meteorology, as well as strategic plan-
ning by business and local and national governments. 

Essence of Strategic Risk Management:
An organization managing risk strategically 

dares to succeed.

Instead of struggling to avoid all
uncertainties ð for that would be to avoid all 
chances of positive outcomesðan organiza-

tion strives to increase the chances and size of 
positive outcomes while reducing the odds and 

magnitude of the negative outcomes. *

Planning For Failure
The Continuity of Operations (COOP) Plan

refers to the preparations and institutions main-
tained by the Government of the United States, 
providing survival of government operations in 
the case of catastrophic events. COOP Planning 

is essential for business too when it comes to 
providing mission critical services that must be 

available 24/7 with 99% or higher uptime.

* Strategic Risk Management for Development NGOs: The Case of a Grant-maker by Ricardo Wilson-Grau (2004). This deýnition obviously applies to many 
different applications of strategic risk management - whether governmental, nongovernmental or business-related.
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Defense Intelligence Hot Jobs Around The World

Jobs Across The U.S.A.
307739 - Software Engineer
Battelle Memorial Institute - Columbus OH
Clearance: U.S. Citizen
Description: Embedded software design, development, and 
implementation including real-time control software and 
networks for electronic systems.

307708 - CI Analyst, Mid-Level
ManTech International Corporation - Colorado Springs CO
Clearance: Clearance Required
Description: Should have 7-10 years of CI Analysis, related 
Intelligence analysis experience, or similar CI/intelligence 
community analysis experience (in support of investigations, 
operations, tactical). Knowledge of standard Intelligence 
communications support and applications systems such as 
JWICS and Analyst Notebook is desirable.

306900 - Software Engineer
Charles Stark Draper Laboratory - Cambridge MA
Clearance: Clearance Required
Description: Must understand complex algorithm design and 
support a team in the design and development of navigation 
system analysis and modeling software. Need experience 
processing telemetry data and familiarity using Visual C++ 
and Eclipse is preferred.

304036 - Theater Ballistic Missile Warning SME
L-3 Communications - Camp Smith HI
Clearance: Top Secret
Description: Need previous experience on Missile Defense 
Command and Control systems. The candidate must have 
experience with operational and technical integration of 
Theater Ballistic Missile Warning (TBMW), Shared Early 
Warning (SEW), Combined Early Warning (CEW), and 
application of Air and Missile Defense operations into opera-
tional plans, exercises, and contingencies.

55436 - Counterintelligence Analyst - Hawaii
Lockheed Martin - Camp H M Smith HI
Clearance: Top Secret
Description: CI/Intelligence experience, with a preference 
for CI, CE investigations and/or CT experience with an 
analysis emphasis.

304900 - Finance Analyst
Harris Corporation - Rochester NY
Clearance: U.S. Citizen
Description: Lead the forecasting and monitoring of Income 
Statement Expenses. Conduct Quarterly and/or Monthly 
Expense review meetings with Department Heads. Lead the 
forecasting and monitoring of Divisional Capital Require-
ments Forecast and analyze Key Balance Sheet accounts 
and Divisional Cash Flow.

304853 - ThreatScape Director - China
iSIGHT Partners, Inc. - Dallas TX
Clearance: U.S. Citizen
Description: Provide business-focused risk awareness and 
mitigation analysis to iSIGHTôs corporate clients, client staff 
in designated geographic regions, as well as iSIGHT pro-

gram managers. This position is responsible for creating and leveraging best practices in analyzing 
geopolitical risk, business threat assessments, converged security operations and processes - for 
multinational Corporations.

304897 - Software Engineer
Riverside Research Institute - New York NY
Clearance: Clearance Required
Description: You will be involved in all aspects of the software design cycle, including designing, 
coding, testing, debugging, documenting and maintaining complex scientiýc application software. 
Minimum of 5 years experience in Unix, C++, Java, QT, Fortran 90/95, Perl, Python, Unix scripting, 
Object-oriented software design using UML.

304876 - Telecommunications Analyst
CACI International - San Diego CA
Clearance: Secret
Description: Assist in planning, evaluating, and/or coordinating the installation of local and/or remote 
data and voice communications equipment, such as, terminals, modems, video conferencing units, 
concentrators, minicomputers, central processing units, facsimiles, and pagers.

288755 - Financial Crimes Analyst
CENTRA Technology, Inc. - Boston MA
Clearance: Secret
Description: Understanding of auditing and conýdence to conduct audits of ýnancial transactions 
without assistance; Ability to assess and investigate ýnancial transactions reported in terms of the 
Money Laundering and Proceeds of Crime Act / Bank Secrecy Act (BSA); Experience in corporate 
ýnance, public accounting/auditing, forensic accounting, public ýnance, international ýnance, money 
and securities markets, investments, and/or banking.

287636 - Senior COOP Functional Analyst
CACI International - San Diego CA
Clearance: Secret
Description: Work with Project Manager to integrate information systems plans with broader continu-
ity of operations (COOP) plan development. Establishes planning priorities and validates require-
ments for COOP plan annexes and conducts threat, risk and vulnerability assessments and analysis 
of critical infrastructures.

210977 - MASINT/Imagery Exploitation Analyst
Ramsey Consulting, Inc. - Beale AFB CA
Clearance: Top Secret
Description: Knowledge of DCGS related sensors and remote collection platforms (capabilities, 
limitations, employment guidelines etc.)

282561 - SPADOC DBA
AT&T Government Solutions - Vandenberg, AFB CA
Clearance: Top Secret
Description: Support the operational SPADOC system as the Data Base Administrator. Minimum 3 
years experience with Software AG ADABAS 6 and NATURAL 2 on MVS Environment. Knowledge 
of IBM Job Control Language (JCL). 

282559 - Orbital Safety Analyst 197282
AT&T Government Solutions - Vandenberg, AFB CA
Clearance: Top Secret
Description: Provide direct real-time support to NASA GSFC for robotic þight operations, perform 
operations support to Orbital Safety Analysts (OSAs), and provide backup OSA manning.

276313 - Intelligence Analyst (All Source)
Public Consulting Group (PCG) - Boston MA
Clearance: Clearance Required
Description: On-site at the client location, and responsible for analyzing intelligence information in 
support of regional intelligence operations, and application of appropriate intelligence methods in 
support of a regional intelligence operation.

239832 - Software Computer Analyst IV/Team Leader
The Analysis Group, LLC - White Sands Missile Range NM
Clearance: Secret
Description: Drafts detailed recommended speciýcations for complex military modeling and simula-
tion programs. Formulates and deýnes system scope and objectives. Codes, tests, and debugs 
documents and maintains programs using project speciýc development environments, debuggers, 
operating systems, and conýguration management practices and procedures.

171312 - RF Engineering Manager
Kenexa Government Solutions - Anaheim CA
Clearance: Clearance Required
Description: Design/development & test of RF systems & circuits for GPS receivers/transmitters.

Apply for jobs by entering the Job Number on our websiteôs homepage

Applying for Jobs

Find an interesting job 
and enter its number on our 
homepage. This will give you 
all the information that you 
need to get the attention of the 
sponsoring company.
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Jobs in District of Columbia
307721 - Intelligence Analyst
SRA International - Washington DC
Clearance: Clearance Required
Description: Support client efforts as all-source analyst with 
experience assessing which terrorist groups have conýrmed 
use of CBRN materials, and which groups have an interest in 
pursuing CBRN capabilities.

304908 - Functional Analyst - LMS
Northrop Grumman IT - Washington DC DC
Clearance: Top Secret
Description: Support a large Department of Defense Learning 
Management System (LMS) implementation and documenta-
tion of LMS business process, Functional design (convert 
business rules, work þows and processes into functional 
architecture), Strategy formulation (assist client business unit 
managers for formulating sound value propositions and the link 
to learning), User centric interactive design (usability methods/
processes and translate into prototype designs), Industry and 
market acumen (business drivers, trends, players, etc.).

304889 - OSINT Subject Matter Expert (SME)
Great Circle Technologies - Washington DC
Clearance: Top Secret
Description: will serve as a liaison member for a senior level 
Multi-INT team. Provide subject matter expertise in all aspects 
of Open Source Intelligence, as well as having familiarity with 
the Measurements and Signatures Intelligence (MASINT), 
Imagery Intelligence (IMINT), Human Intelligence (HUMINT), 
and Signals Intelligence (SIGINT) disciplines.

304881 - Sr. Land Warfare Systems Engineer
SAIC - Arlington VA
Clearance: Top Secret
Description: Provides systems engineering, test & evaluation, 
and analytical support to OSD s Deputy Director, Sys-
tems Engineering (Assessments and Support) (DD, SSE(AS)) 
in the area of land warfare systems under oversight of the 
Ofýce of the Secretary of Defense. Assesses major defense 
acquisition programsô systems engineering, T&E plans, acquisi-
tion strategy, test results, technical risk, readiness to execute 
test strategy, and programmatic issues, and prepares position 
papers for senior-level OSD acquisition decision makers. 

304879 - Sr Program Support Analyst- DTRMC iNET Program
SAIC - Arlington VA
Clearance: Secret
Description: Oversight of the Integrated Network Enhanced Te-
lemetry (iNET) project. iNET, an initiative under the auspices of 
the Central Test and Evaluation Investment Program (CTEIP), 
will develop a wireless telemetry network system that will 
enhance the traditional point-to-point telemetry link. 

292752 - Intelligence Ofýcer
Kenexa Government Solutions - Washington DC
Clearance: U.S. Citizen
Description: Primary Command manager for coordination 
of crisis and coordination of operational intelligence support 
requirement received from National and DoD leadership and 
Combatant Commands. Must have experience working as an 
Intelligence Analyst in a crisis and operational environment.

304854 - Homeland Security Program Analysts - ORISE (DOE)
ORISE - Washington DC
Clearance: Clearance Required
Description: The Oak Ridge Institute for Science and Education 
(ORISE) is seeking talented professionals to ýll challenging po-
sitions in National Security and Homeland Security programs. 
ORISE provides technical and operational expertise to federal, 
state, and local agencies speciýcally in the ýelds of homeland 
security, counter-terrorism, incident management and nuclear 
emergency response. Multiple positions are available in the 
ýelds of exercise and training/readiness, strategic planning/
policy analysis, and critical infrastructure protection.

Jobs Around the World
166408 - Intelligence Analyst
Allworld Language Consultants, Inc. - Iraq
Clearance: Top Secret
Description: Salary $126,260 per year (includes HHDP and bonuses). Need 4 years analytical 
experience (all source or HUMINT), plus Middle East Theater and CT experience.

226492 - Signals Analyst - Japan
Honeywell Technology Solutions, Inc. - Japan
Clearance: Top Secret
Description: Will be tasked with the search, acquisition, analysis, collection, and forwarding of 
speciýc COMSAT signals. Need 3 years experience with modulation schemes (FM, FSK, QAM), 
error correction coding (FEC, Reed Solomon), compression techniques (vocoders, digital circuit 
multiplication), bitstream randomization (additive, feed-through), multiplexing (bit & byte inter-
leaved). 

218478 - Senior CI Analyst - Afghanistan
SOS International - Bagram, Afghanistan
Clearance: Top Secret
Description: Ideal candidate will have 13+ years work experience in the intelligence and Counter-
intelligence Community. Analyzes military operational needs to determine functional and cross-
functional military intelligence requirements and their relationship to military operations.

280230 - All Source Analyst at the U.S. NIC in Sarajevo
CACI, International - Sarajevo Bosnia-Herzogovnia
Clearance: Top Secret
Description: 12 years All Source Intelligence Analyst experience. Will support EUCOM, the United 
States National Intelligence Cell-Stuttgart (USNIC-S) Commander, NATO Headquarters-Sarajevo 
(NHQ-Sa), Commander, and the United States National Intelligence Cell- Sarajevo (USNIC-S).

286126 - Intelligence Analyst
MacAulay Brown, Inc. (MacB) - Kirkuk Iraq
Clearance: Top Secret
Description: Collects/analyzes all source intelligence and counterintelligence and HUMINT data 
to determine foreign intel and terrorist threats impacting USAF personnel / resources operating 
in CENTCOM/CENTAF AOR. Conducts analysis of foreign intel services, terrorist organizations, 
and their surrogates targeting DoD personnel, resources and facilities.

251205 - Intelligence Analyst
MacAulay Brown, Inc. (MacB) - Al Udeid AB United Arab Emirates (UAE)
Clearance: Top Secret
Description: Collects/analyzes all source intelligence and counterintelligence and HUMINT data 
to determine foreign intel and terrorist threats impacting USAF personnel / resources operating 
in CENTCOM/CENTAF AOR. Conducts analysis of foreign intel services, terrorist organizations, 
and their surrogates targeting DoD personnel, resources and facilities.

101112 - Software Engineer
Alion Science and Technology - Hirschbert, Germany
Clearance: Secret
Description: Experience should include Linux, Windows 95 and NT - programming experience 
with VB Script, ASP, SQL Server, Java, C/C++, Visual Basic, Visual Foxpro, FORTRAN, Ada 
- speciýc experience with Spectrum XXI and ISYSCON software.

272751 - Ministry of Defense Analyst/Advisor
L-3 Communications MPRI - Equatorial Guinea Africa
Clearance: U.S. Citizen
Description: Ministry of Defense Analyst, Advisor, Planner (Former US Military Ofýcer) working 
with the senior leaders of the Equatorial Guinean (EG) Ministry of Defense, to assist the Govern-
ment of Equatorial Guinea in enhancing national security and stability by implementing the Action 
Plan approved by the President of Equatorial Guinea.

175452 - Senior Joint/Combined Training Specialist
L-3 Communications MPRI - Stuttgart Germany
Clearance: Top Secret
Description: Data collection and analysis, technical data management of theater architectures, 
and supporting the development and execution of joint/combined training and exercises. Criteria: 
Former Ofýcer (04/05/ or 06) Functional Area (FA) 50, or FA 49, ORSA, specialist with a minimum 
of two (2) years USEUCOM staff experience.

266982 - Defense Industries Intelligence Analyst
L-3 Communications MPRI - Washington DC
Clearance: Top Secret
Description: Research and analysis of foreign defense industries, military material production, 
and associated manufacturing capabilities. Uses a variety of technologies and tools, and pro-
duces intelligences reports, brieýngs, and other products for US Government clients.
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mation Assurance (IA) plus Critical Program Information (CPI) and vulnerability assessments.

304030 - Counterintelligence - FISS
Chenega Federal Systems (CFS) - Andrews AFB MD
Clearance: Top Secret
Description: Support planning and training of CI/HUMINT operations. Supports planning, executions 
of force protection/Anti-terrorism operations.

288765 - Algorithm Developer- Senior level
Innovative Information Solutions - Ft. Meade MD
Clearance: Top Secret
Description: Seeking Phd Level Experience Algorithm Developer to create, design and build algo-
rithms to sift massive amounts of metadata.

300826 - Multi-Int Client Advisor
Concurrent Technologies Corporation - Annapolis MD
Clearance: Top Secret
Description: Help frame value from technology initiatives & articulate this value to meet the clientôs 
objectives; draw upon expertise & skills including all aspects of strategic, national & tactical level 
military & intelligence, leadership, & transformation to develop value-added solutions.

278701 - Database Engineer
Triton Services, Inc. - Annapolis Junction MD
Clearance: Top Secret
Description: Experience working with Sybase Database products and using Data Modeling tools to 
document Database Schema; Experience maintaining a production RDBMS in a Unix environment, 
preferable Solaris OS and working with Transact SQL (T-SQL) in a production environment creating 
custom stored procedures and triggers.

248923 - Project Manager Six Sigma
The Josef Group - Ft Meade MD
Clearance: Top Secret
Description: Lead a team of 5 Blackbelts who will perform Six Sigma consulting and training for a 
goverment activity, and overseeing the delivery of web based Six Sigma training.

301532 - Help Desk Technician Tier 2
Engineering System Solutions, Inc. (ESS) - Andrews AFB MD
Clearance: Top Secret
Description: Good understanding of Microsoft 2000 professional or XP OS. A+ certiýcation required.

305958 - Advisory Electronics Engineer
Wallach - Annapolis MD
Clearance: Need broad experience with a wide range of marine based power subsystems and elec-
tronics units. Knowledge of SMPS, motor (AC, PM Brushless DC, Brush), motor controllers, power 
conditioning and control, energy systems (Batteries, Fuel Cells, Flywheel), power distribution and 
grounding, magnetic design, HVAC applications, power ampliýcation and small signal pre-ampliýca-
tion, and EMI design and mitigation.

294211 - Latin America/Mexico Analyst
iJET Intelligent Risk Systems - Annapolis MD
Clearance: U.S. Citizen
Description: Serve as a Latin America analyst, with a focus on Mexico and support our 24/7 North 
America Intelligence Operations Center within an Open Source Intelligence (OSINT) environment.

300827 - Manager, Software Assurance Solutions
Concurrent Technologies Corporation - Annapolis MD
Clearance: Top Secret
Description: Assure client satisfaction through the orchestration of multiple concurrent technical 
activities using a multi-disciplinary, geographically dispersed technical staff.

218514 - Acquisition Professional, Level 4
Triton Services, Inc. - Annapolis Junction MD
Clearance: Top Secret
Description: DAWIA Program Manager Level III certiýcation plus 14 years experience in DoD pro-
gram management and experience developing and/or reviewing CDDs, CONOPs, ICDs and leading 
technical teams. SIGINT Background Preferred.

Jobs in Maryland
306911 - Programmer Analyst Object Oriented Technology, 
Web Based Project
Contract Placement Associates - Ft. Meade, MD
Clearance: Top Secret
Description: Programmer/Analyst II Object-oriented (OO) 
design and development; web-based applications, server-
side programming. .NET technologies, especially ASP.NET 
and C# (C Sharp) programming language. Experience with 
Web Services in .NET environment.

302380 - Systems Management and Control Specialist
Centauri Solutions, LLC - Linthicum MD
Clearance: Secret
Description: Design/develop/maintain applications involving 
a wide variety of programming & scripting languages (C, 
C++, Java, Perl, Tcl/Tk, csh, sh, etc.) Familiarity with web-
based development required.

216395 - Arabic Linguist/ Research Analyst
DFI Government Services - Maryland MD
Clearance: Top Secret
Description: Conduct open-source research and data 
exploitation in Arabic, Arabic to English translation and 
summarization, analysis of translated materials, assessing 
trends and evaluating strategies of counterterrorism opera-
tions and practices, developing ýndings and recommenda-
tions, and organizing these conclusions in brieýng slides 
and other written products.

305708 - Sr. Web Development Technical Lead
Battelle Memorial Institute - FT DETRICK MD
Clearance: Top Secret
Description: Analyze workþow and requirements of users; 
deýne problems, shortfalls and deýciencies in web-based 
systems and design, test, and implement solutions. Need  
10+ years experience in software development; 6+ years 
experience with Web application development (PHP, Java 
and/or Microsoft.Net) and 6+ years experience with Oracle.

305707 - JSEAS Software Developer
The Analysis Group, LLC - Patuxent River MD
Clearance: Secret
Description: This is a joint venture among the US Navy, 
US Air Force, and UK Ministry of Defense to develop safe 
escape and mission planning products for the JSF aircraft. 
The JSEAS Software Developer will perform a variety of 
software development and maintenance activities for the 
Joint Safe Escape Analysis Solution (JSEAS) program.

304901 - Cyber Intelligence Analyst
DDK Technology Group - Linthicum MD
Clearance: Top Secret
Description: Provide analytical support for intelligence 
to computer investigations and operations. Good ýts for 
these positions are former Special Agents or former military 
personnel with IS backgrounds, counterintelligence back-
grounds and strong technical and writing skills.

304047 - Systems Security Senior Analyst
Technology Security Associates, Inc. - Lexington Park MD
Clearance: Top Secret
Description: Perform systems security engineering activities 
in support of a major NAVAIR program ofýce in the areas of 
Program Protection Planning, Anti-Tamper (AT) and Infor-
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Jobs in Virginia
307744 - Dari Linguist/Cultural Specialist
DFI Government Services - Northern VA
Clearance: Top Secret
Description: Conduct open-source research and data ex-
ploitation in Dari, Dari to English translation and summariza-
tion, analysis of translated materials, assessing trends and 
evaluating strategies of counterterrorism operations and 
practices, developing ýndings and recommendations, and 
organizing these conclusions in brieýng slides and other 
written products.

307738 - Requirements Analyst, Requirements and Doctrine
The Analysis Group, LLC - Arlington VA
Clearance: Secret
Description: Must be able to design, and implement and 
maintain a systems requirement s traceability ma-
trix. Familiarity with Air Force and Joint Force requirements 
and doctrine publications (i.e., JCIDS) a strong plus.

307735 - Senior Enterprise Manager/Analyst
The Analysis Group, LLC - Arlington VA
Clearance: Top Secret
Description: 10 years experience in the design, implementa-
tion and operation of major IT enterprise architectures. Must 
be familiar with OSD, CIO, Joint operational and technical 
guidelines and directives. Major technical staff experience 
(USAF, OSD, MAJCOM, JCS) strongly desired. Senior 
Military (O-4 and above) a strong plus.

307724 - Principal Intelligence Analyst
Raytheon (ISS Group) - Chantilly VA
Clearance: Top Secret
Description: Review and analyze a wide range of informa-
tion, including documents and other media, to determine the 
intelligence value, extract actionable information, conduct 
additional research, and prepare written summary reports 
for dissemination to the customer.

307722 - Lotus Notes Database Developer
SRA International - Herndon VA
Clearance: Clearance Required
Description: Need extensive hands on experience with cur-
rent version of Lotus Notes Database Development. Must 
be well versed in Lotus scripts, formulas, and using Lotus 
Notes to develop a workþow process. Must have knowledge 
of Lotus Notes administration and Lotus Notes Domino.

307699 - Intelligence Analyst - JR
ManTech International Corporation - Arlington VA
Clearance: Clearance Required
Description: Assists in monitoring and analyzing all strategic 
and operational aspects of political, military, and economic 
developments for the countries in the AORs and AOIs. Ana-
lyst assists in assessing future and on-going political-military 
developments, military capabilities and doctrine, weapons 
acquisitions, and employment of military forces within each 
country.

304037 - OPINTEL Analyst
L-3 Communications Services Group (LSG) - Chantilly VA
Clearance: Top Secret
Description: Seeking an Operational Intelligence (OPINTEL) 
Analysts Mobile Training Team (MTT) Instructor to work on 
the Distributed Common Ground System - Navy (DCGS-N) 
program. Must have at least 10 years of Multi-Intelligence 
experience which includes a thorough understanding of both 
the imagery and fusion intelligence disciplines.

306112 - Intelligence Project Analyst
Battelle Memorial Institute - ARLINGTON VA
Clearance: Top Secret
Description: Must have experience with the Intelligence 
Cycle (collection, fusion, analysis and production).

304848 - SIGINT Trainer
Raytheon (ISS Group) - McLean VA
Clearance: Top Secret
Description: Create and present training material, courseware and programs of instruction for a 
signal analysis focused classiýed customer. Designing, developing and present courses for fellow 
signal analysts.

306095 - Senior Java and Web Developer
Ward Solutions, Inc. - Chantilly VA
Clearance: Top Secret
Description: Performs as a project lead with the responsibility for the instruction, assigning, direction, 
and monitoring of the performance of assigned software developers working on a speciýc project. 
Create Web front-end user interface to new or existing databases using a combination of HTML, 
SQL, C, VB or other languages to make business applications accessible.

306090 - Network Security Auditors
Knowledge Consulting Group, Inc. - Crystal City, VA
Clearance: Top Secret
Description: Must possess experience working with intrusion detection systems researching/tracking 
vulnerabilities. Experience with Sourceýre IDS is a plus.

216394 - Arabic Linguist/ Research Analyst
DFI Government Services - Northern VA
Clearance: Top Secret
Description: Conduct open source research and data exploitation in Arabic, original Arabic to English 
translation, post-machine translation editing, and the summarization of Arabic materials into English. 
Arabic as a ýrst language is ideal. 

276311 - Senior Analyst (Nuclear Physics/Engineering)
Analytic Services, Inc. - Fort Belvoir VA
Clearance: Clearance Required
Description: Provide subject matter expertise in radiation detector and operational test and evalu-
ation technical areas. Provide technical support to operational test & evaluation activities involving 
COTS and GOTS radiation detectors (passive and active) in speciýc and general applications.

305734 - Senior Counterintelligence (CI) Ofýcer
Analex Corporation (Beta Analytics International) - Falls Church VA
Clearance: Clearance Required
Description: Provide dedicated CI support to Missile Defense Agency. Serve as staff liaison with the 
supporting/local military, state and federal CI and Law Enforcement Agencies (LEAs). The Senior CI 
Ofýcer is a member of the Counterintelligence Division, MDA.

304911 - Director of Intelligence and Analysis
Terrorism Research Center - Arlington VA
Clearance: U.S. Citizen
Description: The Terrorism Research Center is seeking a Director - Intelligence and Analysis Divi-
sion. The selected candidate will be responsible for managing the daily priorities, activities, output 
and performance of a team of up to 12 all-source intelligence analysts who perform the full scope of 
intelligence analysis activities for Fortune 500, U.S. government and foreign clients.

304898 - SAP ABAP Programmer
CACI International - Norfolk VA
Clearance: U.S. Citizen
Description: Design, develop and debug ABAP programs and Smartforms for SAP and Interfaces. 
SAP R/3 ABAP Certiýcation preferred.

139091 - Jr. All Source Analyst
The Baer Group - Charlottesville VA
Clearance: Top Secret
Description: 1-5 years experience as an All-Source Analyst familiar with any of the following data-
bases: SIPRINET BATS Pathýnder query tree M3. This person should be familiar with Intel Report-
ing, and have some Armor knowledge. 

111634 - CI Analyst
The Baer Group - Arlington VA
Clearance: Top Secret
Description: 3-10 years of CI expereince - analytical skills - strong report writing capability - Bach-
elors degree Responsibities are, but not limited to: Manages the monitoring of current intelligence of 
speciýed targets. 

30233 - TARGETING OFFICER/ Intelligence Analyst - HUMINT
Innovative Information Solutions - Herndon VA
Clearance: Top Secret
Description: 5 years or more exoperience doing all-source analysis, counter terrorism, HUMINT 
targeting. An ideal candidate will have knowledge of languages (preferrably Arabic, Pashtu, Farsi, 
Dari, Korean or Chinese), computer forensics or computer science training and former watch ofýcer 
and/or former intelligence analyst/linguist background.
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Hot Jobs Rena Appel, Senior Recruiter

Another popular objective that I see often is the desire to work for a 
ñprogressive companyò or a ñforward-thinking companyò.  

This is not an unreasonable goal; however stating this as an 
objective says nothing to the recruiter about the relevance of your 
background/interest to the open requirements.  If may actually indi-
cate to the recruiter that you really do not know anything about his 
or her company. Candidates that make the best impression are those 
who have some knowledge about the company they are applying to.    

The other problem with this type of feel good statement is its sub-
jectivity. What do you mean by ña progressiveò company?  

ñProgressiveò might mean working with cuttingïedge technology 
or projects focused on future development. For others, it might 
mean an emphasis on mentoring women and minority management 
candidates. Still others might deýne it as a company with certain 
types of beneýt offerings. 

My advice is to have the goal, but do not state it as such. Instead, 
spend some time deýning what a ñprogressiveò company is to you 
and then research companies that would ýt your deýnition.

One ýnal note on objectives: short, simple statements can be very 
effective:

Å Seeking [level] position as [what].
Å Seeking entry level position as an IT specialist.
Å Seeking mid-level position as a software engineer, specialty 

area web-development.
Å Seeking senior position in Logistics Operations Management.

SUMMARY STATEMENTS

Some candidates prefer to use Summary Statements, often followed 
by a Highlights of Qualiýcations statement. There is no perfect 
resume format, so this format is certainly acceptable. An advantage 
of this format is that it typically will not include the ñwhatôs in it 
for meò statements.  However it is still important to illustrate the 
relevance of  your background to a positionôs speciýc requirements. 

All too often summaries are too general ñsoft-skillsò. Focus! Iden-
tify skill summaries that are relevant to position requirements.

Continued from Page 5

291280 - Business Information Analyst
Battelle Memorial Institute - ARLINGTON VA
Clearance: Secret
Description: Work with a business and technical information analysis team and 
support several programs for an interagency counter terrorism organization.

264218 - Geospatial Analyst
The Josef Group - Vienna, VA
Clearance: Top Secret
Description: Analyze geospatial data from imagery, intelligence databases, 
and various ancillary sources in support of national security goals and strate-
gies. Also, will use their understanding of geography, remote sensing, spatial 
analysis, GIS, intelligence issues, and the social and physical sciences to create 
information, characterize events, and discover relationships and trends.

282568 - Sr. All Source Intelligence Analyst
Battelle Memorial Institute - CHARLOTTESVILLE VA
Clearance: Top Secret
Description: Need advanced knowledge and experience in intelligence gathering 
principles, speciýc ýelds of expertise and technologies, and the management of 
intelligence requirements.

260204 - Collection Management Ofýcer
Invertix Corporation - McLean VA
Clearance: Top Secret
Description: Manage the collection, evaluation, protection and dissemination 
of raw intelligence. The Collection Management Ofýcer serves as the bridge 
between the consumers of intelligence--policymakers and Intelligence Commu-
nity analysts--and the collectors--overseas operations ofýcers who are handling 
sources of foreign intelligence.

203901 - Jr. Counter Intelligence Analyst
Pluribus International Corporation - Crystal City VA
Clearance: Top Secret
Description: 3-4 years of related CI Intelligence Analysis experience, or similar  
community experience (in support of investigations, operations, tactical).

46697 - Senior J2EE Developer
Entegra Systems, Inc. - McLean VA
Clearance: Top Secret
Description: Design, develop complex software modules & components. 

257121 - Systems Engineer
Harris Corporation - Chantilly VA
Clearance: Top Secret
Description: Engineering and deploying commercial off-the shelf (COTS) (Hard-
ware and Software) solutions to our customersô enterprise. Incorporates key 
attributes of enterprise level systems into proposed solutions (e.g. knowledge 
management, security, access, tools).

172392 - Senior Customer Trainers - Intelligence
Lockheed Martin - Newington VA
Clearance: Top Secret
Description: Seeking two Intelligence Instructors/Trainers for the Department of 
Homeland Securityôs (DHS) Intelligence and Analysis (I&A) Training, Education, 
and Professional Development(TEPD) Course Development Support Program. 
The selected candidates will: design an intelligence information gathering 
assessment training course and a national intelligence systems awareness 
training course to meet the needs of the DHS intelligence analyst workforce and 
DHS enterprise elements.

305873 - Advanced Weapons Engineer
Wallach - Alexandria VA
Clearance: Clearance Required
Description: Support the Advice & Assistance Services (A&AS) contract by pro-
viding program management and engineering support to the DTRA Hard Target 
Defeat Project. Knowledge and experience in developing and assessing weap-
on technologies for enhancing national capability to hold foreign underground 
facilities at risk and understanding of military targeting process is preferred.

132244 - Naval Architect
Alion Science and Technology - Alexandria VA
Clearance: Secret
Description: Provide technical supervision, integration, and coordination for 
early stage naval ship design programs. Provide whole ship design integration, 
and may include general naval architectural support in the areas of weight esti-
mating, stability analyses, structural design, ship sizing and conýguration.

Career Objective Statements
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OBJECTIVE STATEMENTS
PAIRED WITH SUMMARY STATEMENTS

Some candidates choose to use both position objectives and qualiýca-
tion summaries. This approach can be overkill. 

As stated earlier, there is no perfect format for a resume ï it doesnôt 
really matter how you choose to begin. What is important is that you 
choose descriptions that focus on highlighting your background and 
interests as relevant to the type of position you are seeking. 

Speciýcity is more interesting to read, and it creates clearer relevance 
between candidates and openings. Speciýcity will make the difference 
in your resume standing out from more generalized resumes.

Some things to keep in mind, depending on your chosen format: 
Å If you choose to use an objective stay focused on the type of work 

you are looking to perform and the relevance of your background, 
rather than what perks the company will provide.
Å If you use a summary be careful to balance your soft skills with 

pertinent experience that is related to the work you want to perform.  

You do not need to use both an objective and summary ï especially if 
you simply are restating the general ï choose one or the other. 

If you choose to use both an objective and qualiýcations statement be 
sure that your qualiýcations are relevant to your objective. Above all 
remember the purpose of your resume is to highlight the relevance 
of your background to the openings you are applying for in order to 
obtain an interview.

If you are not getting the response that you are looking for, review 
your resume. Try to review your resume as if you were the recruiter.  

IntelligenceCareers.com reviews candidate resumes as part of our 
outreach program. If you would like me to take a look at your resume 
feel free to email to me a Microsoft Word document ï my address is 
rappel@defensecareers.com

Objective Statements Rena Appel, Senior Recruiter

Some feel good summaries whose relevant value is relative:

Å Personable, persuasive in communicating creativity (sic) with 
thousands of customers from all cultures and economic levels.
Å Proven skills in persevering to solve customer problems.
Å Self motivated and conýdent in making independent decisions.
Å Very well organized and able to meet deadlines.
Å Proýcient in MS Ofýce software and Internet Explorer.
Å Superior Performance award for personnel management.
Å Able to make difýcult decisions in stressful situations.
Å Able to work well under pressure.
Å Successful in learning and comprehending new systems and 

methods.

The problem with these kinds of declarations is that they need to be 
connected to the work history. Alone they sound like þuff.

Examples of more meaningful summary statements:

Å Over 30 years of experience in performance-oriented leadership 
and management positions. Skilled manager in building high-
performance teams for developing and testing software solutions 
and web sites for medical applications, logistics and resource 
management. Developer of award winning software (é), Certiýed 
DoD Program Manager (Level 3), recognized for ability to solve 
difýcult problems and initiate new programs. Strong operations 
research analytical skills and ability to reengineer and implement 
effective solutions. Proven ability to develop and implement effec-
tive budgets and training programs. Superior verbal and written 
communications.
Å Chinese Mandarin Linguist.  Served honorably in the US Navy 

as a Cryptologic Technician Interpretive frométoé. Led the 
éRegional Signals Operations Training Department in Linguist 
Training.  Provided þawless coverage to Joint Chiefs of Staff 
directed missions resulting in the issuance of threat advisories, 
collected at a 99% accuracy rate, supporting theater and national 
level objectives. Recognized in é with the Joint Service Achieve-
ment Medal for outstanding performance in the intelligence ýeld.
Å Retired US Navy Chief Petty Ofýcer with expertise in Software 

Testing Methods, IC&V, Systems Integration; C4ISR and Program 
Life Cycle Management. Professional achievements include op-
erations intelligence analysis, COTS/GOTS software application 
integration; development of test plans and test procedures for vari-
ous platforms; system analysis and requirements; military project 
management; staff management and training.
Å Thirty years in telecommunications including network security, 

and satellite communications engineering with concentrated ap-
plication in voice and data transmission, design, operations and 
maintenance. Areas of experience are network security, Gateway 
Systems, Cisco Routers, Junipers Synchronous Optical Network 
(SONET), voice and data transmission, circuit design, switching 
equipment systems, radio frequency terminals, satellite transmis-
sion and computer repairs.

Instead of listing general soft skills the above summaries clearly 
describe the candidatesô backgrounds. The ýrst example above does 
includes soft skills at the end of the summary; however, these are 
balanced by a speciýc description of the candidateôs employment 
background. The context makes it easier for a recruiter to target this 
individualôs background to ýll open position requirements.

Top 10 Candidate Choices

When defense industry candidates 
told us who they would like to 

work for their Top 10 choices are 
in order of most popular:

#1 Lockheed Martin & SAIC (tie)
#2 Booz Allen Hamilton
#3 Northrop Grumman

#4 BAE Systems
#5 L-3 Communications

#6 General Dynamics
#7 CACI, International & the 

Central Intelligence Agency (tie)
#8 Raytheon Company

#9 Mantech, International
#10 The Boeing Company




